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““ Interactive Group Dashboard Reports

Monitor group and organizational progress with Interactive Group Dashboards - available
for both The PROFILOR® 360 and the Progress Check, a six-month follow-up to the 360
assessment. Easily segment and compare data across business units, functions, geographic
regions, organizational levels, and more.

The PROFILOR® Dashboard
Capabilities Include:

* |dentify leadership gaps and themes

* Compare important segments of your
organization (e.g., leaders in different
functions)
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* Inform learning and development T — mmmn , mmmm
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I Three lowest-rated competencies for each perspective

e Export data and drill down for
additional insights
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The Progress Check Dashboard

Overview

The Progress Check group dashboard gives organizations a
clear view of the 360 competencies and behaviors leaders 3.31 ( ’
prioritize in their development. It highlights what leaders i e v
are focusing on and reveals patterns across different groups

or segments, helping organizations better understand PP
strengths, gaps, and emerging trends. . -

Effort

These insights enable L&D teams to refine their strategies
based on real data and drill deeper to uncover additional
insights that support more targeted, effective development.

Capabilities Include: e BT wew
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* Understand which competencies and behaviors
leaders choose to focus on in development

Competency Selection Summary
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* Track improvement and level of effort for i BN e e e e
specific groups (e.g., a leadership development o e
program cohort) PSP o —

« Compare important segments of your organization PR
(e.g., leaders in different geographies) o cpmsmson+

Manage Execution |

* Amend learning and development needs and plans P —
based on what is improving and what is not vosawones 1 [

* Drill down into the data for additional insights R
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